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2025 「女性活躍に向けた男女双方の意識改革・理解促進」
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2025 6 265

https://www.gender.go.jp/policy/chihou_renkei/kofukin/r06/jisshi.html 2025 12 21 2025

https://www.gender.go.jp/policy/chihou_renkei/kofukin/r06/jisshi.html
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2025 http://www.akita-south-jender.org/news/2025/09/05115205.html( 2025

12 17 ) 2020 2

http://www.akita-south-jender.org/news/2025/09/05115205.html
http://www.akita-south-jender.org/news/2025/09/05115205.html
http://www.akita-south-jender.org/news/2025/09/05115205.html
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2025 6 265

https://www.gender.go.jp/policy/chihou_renkei/kofukin/r06/jisshi.html 2025 12 21
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2025 https://www.city.sendai.jp/kezai-chose/kurashi/machi/kezaikoyo/koyo/hyousyou/002.html 
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성평등가족부 2025 가족친화인증기업체수
https://www.index.go.kr/unity/potal/main/EachDtlPageDetail.do?idx_cd=3026 2025 12 21

성평등가족부 2025 가족친화인증기업현황 https://www.mogef.go.kr/io/stt/io_stt_s006.do 2025 12 21

2008

→

→ 2024 784 4,552

1,166

https://www.index.go.kr/unity/potal/main/EachDtlPageDetail.do?idx_cd=3026
https://www.mogef.go.kr/io/stt/io_stt_s006.do
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2025

12 1 11

성평등가족부 2025 가족친화인증기업현황 https://www.ffsb.kr/ffm/ffmCertEstNew.do?menuSeq=2164 (2025 12 15 )

성평등가족부（2024） 가족친화인증제도개선방안 성평등가족부（2025） 일·가정양립문화확산…가족친화인증 7천여곳으로확대

https://www.ffsb.kr/ffm/ffmCertEstNew.do?menuSeq=2164


109성평등가족친화지원센터（(한국건강가정진흥원）（2025）「가족친화예비인증및선도기업(관) 인센티브지원현황
https://www.ffsb.kr/information/incentive1.do?gubun=02&menuSeq=3244 (2025 12 15 )

https://www.ffsb.kr/information/incentive1.do?gubun=02&menuSeq=3244
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2025 3 31 https://www.cas.go.jp/jp/seisaku/chiikihatarakikata/index.html

（2025年12月21日閲覧）
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Lee Hyun Ah, An Jaehee, Lee Jae Chun 2020 “The use and demand of incentives for family friendly 

certified companies”
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